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(B) The influence of motivation, organization culture, job stress on employee
jobs statisfication in partner Gojek Tangerang

(C) XVII + 94 pages, 2021, 21 tables, 3 pictures, 12 attachments

(D) HUMAN RESOURCE MANAGEMENT

(E) Abstract: The purpose of this study was to determine the effect motivation,
organizational culture, job stress towards job satisfication. The sampling
method in this study use non probability sampling, convenience sampling.
Sample in this research is 100 employee on Partner Gojek in Tangerang.
Data collection technique is done by deviding quisioner. Data analysis
technique use SmartPLS 3.0. the result of this study is motivation and
organizational culture have significant positif on job satisfication, and job
stress have not significant negative on job satisfication.
Keyword: Motivation, Organizational Culture, Job Stress, Job
Satisfication
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