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ABSTRACT
UNIVERSITAS TARUMANAGARA
FACULTY OF ECONOMICS AND BUSINESS
JAKARTA

(A)CYNTHIA PANGESTU (115180179)

(B) The Effect of Work Motivation, Work Discipline, Job Satisfaction on Employee
Performance of CV. Sumber Hidup

(C) HUMAN RESOURCE MANAGEMENT

(D) X111 + 88 Pages, 20 Tables, 3 Picture, 3 Attachments

(E) Abstract: This research aims to determine the influence of work motivation,
work discipline, job satisfaction on employee performance. The sample in the
study was 34 employee of CV. Sumber Hidup. The analysis method used
is SmartPLS 3.2.8 resulting in that work motivation has a positive and
significant influence on employee performance, work discipline has a positive
and significant influence on employee performance, and job satisfaction has a
positive and significant influence on employee performance.

(F) Keywords: Work Motivation, Work Discipline, Job Satisfaction, Employee
Performance.

(G) References: (1992-2019)

(H) Edalmen, S.E., M.M.
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ABSTRAK
UNIVERSITAS TARUMANAGARA
FAKULTAS EKONOMI DAN BISNIS
UNIVERSITAS TARUMANAGARA

(A)CYNTHIA PANGESTU (115180179)
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TERHADAP KINERJA KARYAWAN CV. SUMBER HIDUP

(C) MANAJEMEN SUMBER DAY A MANUSIA

(D) X111+ 88 Halaman, 20 Tabel, 3 Gambar, 3 Lampiran

(E) Abstrak: Penelitian ini bertujuan untuk menentukan pengaruh motivasi kerja,
disiplin kerja, kepuasan kerja terhadap kinerja karyawan. Sampel pada
penelitian ini adalah 34 karyawan CV. Sumber Hidup. Metode yang digunakan
adalah SmartPLS 3.3.3 menghasilkan bahwa motivasi kerja memiliki pengaruh
positif dan signifikan terhadap kinerja karyawan, disiplin kerja memiliki
pengaruh positif dan signifikan terhadap kinerja karyawan, dan kepuasan kerja
memiliki positif dan signifikan terhadap kinerja karyawan.
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