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ABSTRACT 
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FACULTY OF ECONOMICS AND BUSINESS 

                           JAKARTA 

 

(A)   ANGELINA LIE (115180161) 

 

(B) EFFECT OF WORK DISCIPLINE AND MOTIVATION ON EMPLOYEE 

PERFORMANCE OF PT MATA AEROZON NUSANTARA 
 

(C)   xvi + 84 pages, 22 tables, 9 pictures, 3 attachments 

 

(D)   HUMAN RESOURCE MANAGEMENT 

 

(E)  ABSTRACT: This study aims to determine the effect of work discipline on 

employee performance and the effect of work motivation on employee 

performance. In this study using a total sample of 52 respondents. This 

research method uses SmartPLS and uses a descriptive one. The results of 

hypothesis testing conducted in this study revealed that there was a positive 

influence of work discipline on the performance of PT Mata Aerozon 

Nusantara employees in West Jakarta. There is a positive influence of 

motivation on the performance of PT Mata Aerozon Nusantara employees in 

West Jakarta. 

.  

         Keywords: Work Discipline, Motivation, Employee Performance 
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KARYAWAN PT MATA AEROZON NUSANTARA 

 

(C)   xvi + 84 halaman, Tabel 22, Gambar 9, Lampiran 3 

 

(D)   MANAJEMEN SUMBER DAYA MANUSIA 

 

(E)  ABSTRAK: Penelitian ini bertujuan untuk mengetahui pengaruh disiplin 

kerja terhadap kinerja karyawan dan pengaruh motivasi kerja terhadap 

kinerja karyawan. Pada penelitian ini menggunakan mengambil sampel total 

52 responden. Metode penelitian ini menggunakan SmartPLS dan 

menggunakan yang bersifat deskriptif. Hasil pengujian hipotesis yang 

dilakukan dalam penelitian ini mengungkapkan bahwa terdapat pengaruh 

positif disiplin kerja terhadap kinerja karyawan PT Mata Aerozon Nusantara 

di Jakarta Barat. Terdapat pengaruh positif motivasi terhadap kinerja 

karyawan PT Mata Aerozon Nusantara di Jakarta Barat.  
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