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Abstrak 
 

Tujuan dari penelitian ini adalah untuk memberikan informasi tentang Alat 
Perilaku Menerima Uang Tip (PMUT). PMUT dikembangkan berdasarkan 
Intercultural Business Corruption Scale (IBCS), dikarenakan item alat ukur 
tersebut sesuai dengan tujuan peneliti dalam mengukur perilaku korupsi 
dibandingkan dengan alat ukur korupsi lainnya dan juga IBCS dirancang untuk 
dapat digunakan diberbagai budaya dan pernah digunakan di Indonesia dalam 
proses validasi alat ukur tersebut.  
Peneliti membuat validitas konstruk PMUT dengan mengevaluasi validitas skor 
konvergen pada alat ukur moral disengagement dan etika kerja. Sebanyak 105 
karyawan staf parkir disurvei dengan kuesioner PMUT, moral disengagement  dan 
etika kerja. 
Alat ukur PMUT divalidasi oleh Alat ukur Moral Disengagement yang digunakan 
dalam penelitian ini adalah Moral Disengagement Scale (Detert, 2008) yang telah 
diadaptasi ke dalam Bahasa Indonesia. Alat ukur terdiri dari 40 butir yang terbagi 
ke dalam 7 dimensi. Selain itu PMUT juga divalidasi oleh alat ukur etika kerja yang 
diadopsi Multidimensional Work Ethic Profile (MWEP). Alat ukur terdiri dari 40 
butir yang terbagi ke dalam 7 dimensi (Miller, 2002) yang juga telah diadaptasi ke 
dalam Bahasa Indonesia.  
Pada tahap skoring, penulis melakukan interpretasi dengan cara memberikan 
skor untuk setiap butir pada masing-masing alat ukur menggunakan SPSS Versi 
25 dan SmartPLS Student Version.  
Penelitian ini menghasilkan tiga informasi, Pertama, alat ukur PMUT sejumlah 13 
butir (5 butir positif dan 8 butir negatif) dan terdapat 9 sikap evaluation dan 4 sikap 
belief, Kedua, Analisis data menunjukkan Alat ukur PMUT memiliki construct 
validity (convergent evidence) dengan moral disengagement  pada empat dimensi 
(moral justification, advantageous comparison, euphemistic labeling, dan 
distortion of consequences), bahwa ada hubungan negatif antara PMUT dan etika 
kerja (work ethics), didukung oleh dua dimensi etika kerja, yaitu: delay of 
gratification dan no leisure. Ketiga, alat ukur PMUT memiliki internal consistency 
reliability yang tergolong baik yaitu 0,87 (di atas 0.80). 
 
Kata kunci: Perilaku tip, Gratifikasi, moral disengagement, Etika kerja, validitas 
konstruk 
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Abstract 
 

The purpose of the study was to provide information about the Money Receiving 
Tips (PMUT) Behavioral Tool. PMUT was developed based on intercultural 
business corruption scale (IBCS), because the measuring instrument item is in 
accordance with the researcher's objectives in measuring corruption behavior 
compared to other corruption measuring instruments and also IBCS is designed 
to be used in various cultures and has been used in Indonesia in the validation 
process of the measuring instrument.  
Researchers create the validity of PMUT constructs by evaluating the validity of 
convergent scores on moral disengagement and work ethic measurement tools. 
A total of 105 parking staff employees were surveyed with PMUT questionnaires, 
moral disengagement and work ethic. 
The PMUT gauge validated by the Moral Disengagement Measuring Tool used in 
this study is the Moral Disengagement Scale (Detert, 2008) which has been 
adapted into Indonesian. The measuring instrument consists of 40 items divided 
into 7 dimensions. In addition, PMUT is also validated by the work ethic measuring 
tool adopted by the Multidimensional Work Ethic Profile (MWEP). The measuring 
instrument consists of 40 items divided into 7 dimensions (Miller, 2002) which 
have also been adapted into Indonesian.  
At the scoring stage, the author interprets by providing a score for each item on 
each measuring instrument using SPSS Version 25 and SmartPLS Student 
Version. 
This study produced three information, First, pmut measuring instruments 
amounting to 13 points (5 positive points and 8 negative points) and there are 9 
attitudes evaluation and 4 attitudes of belief, Second, Data analysis shows pmut 
measuring tool has construct validity (convergent evidence) with moral 
disengagement in four dimensions (moral justification, comparison, euphemistic 
labeling, and distortion of consequences),  There is a negative relationship 
between PMUT and work ethics, supported by two dimensions of work ethics, 
namely: delay of gratification and no leisure. Third, the PMUT gauge has a 
relatively good internal consistency reliability of 0.87 (above 0.80). 
 
Keywords: Tipping behaviour, Gratuities, Moral Disengagement, Work ethics, 
construct validity 
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