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(D) MANAJEMEN SUMBER DAYA MANUSIA 

(E) Abstrak: Penelitian ini bertujuan untuk mengetahui pengaruh motivasi 

dan disiplin kerja terhadap kepuasan kerja karyawan PT. Spirit Adhi 

Utama. Metode penelitian yang digunakan adalah metode kuantitatif, 

dengan teknik pengambilan sampel berdasarkan teknik Non-Probability 

Sampling, Jenis Non Probability yang digunakan adalah Sampel jenuh. 

Dengan menjadikan populasi sebanyak 40 karyawan sebagai responden. 

Teknik analisi data menggunakan Partial Least Square (PLS). Hasil 

penelitian didapatkan bahwa (1) Motivasi berpengaruh positif dan 

signifikan terhadap kepuasan kerja karyawan, (2) Disiplin kerja 

berpengaruh positif dan signifikan terhadap kepuasan kerja karyawan. 
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ABSTRACT 
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(B) THE EFFECT OF MOTIVATION AND WORK DISCIPLINE ON JOB 

SATISFICATION OF PT. SPIRIT ADHI UTAMA EMPLOYEES 

(C)  xiv + 89 pages, 2019, tables 20, pictures 2, attachments 6  

 

(D) HUMAN RESOURCES MANAGEMENT 

(E) Abstract: The purpose of this research is to  know the effect of motivation 

and work discipline on job satisfaction of PT. Spirit Adhi Utama 

employees. The research method used is a quantitative method, with the 

sampling technique based on the Non-Probability Sampling technique, the 

Non Probability Type used is the saturated sample. By using a population 

of 40 employees as respondents. Data analysis techniques use Partial 

Least Square (PLS). The results showed that (1) Motivation has a positive 

and significant effect on employee job satisfaction, (2) Work discipline has 

a positive and significant effect on employee job satisfaction. 
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