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(E) Abstak  : Tujuan dari penelitian ini memiliki tiga tujuan, yaitu mengetahui
apakah terdapat pengaruh kemampuan terhadap kinerja karyawan, pengaruh
pelatihan terhadap kinerja karyawan dan pengaruh kompensasi terhadap Kinerja
karyawan. Peneliti mengambil sampel sebanyak 100 responden pada PT
Tupperware cabang Jalan Panjang, Jakarta Barat dengan menggunakan kuisioner.
Metode penelitian ini menggunakan SmartPLS. Pengujian hipotesis yang
dilakukan dalam penelitian ini adalah terdapat pengaruh positif dan signifikan
kemampuan,pelatihan, dan kompensasi terhadap kinerja karyawan.
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EFFECT OF ABILITY, TRAINING AND COMPENSATION ON
EMPLOYEE PERFORMANCE AT PT TUPPERWARE JALAN PANJANG
BRANCH, WEST JAKARTA

Xiv + 93 page, 2019, 23 table, 3 picture, 4 attachment

HUMAN RESOURCE MANAGEMENT

Abstract : The purpose of this research has three objectives, namely to
know whether there is an effect on the ability of employee performance,
the effect of training on employee performance and the effect of
compensation on employee performance. The researcher took a sample of
100 respondents at PT Tupperware Jalan Panjang branch, West Jakarta
using a quistionare. This research method using SmartPLS. The
hypothesis testing conducted in this study is that there are positive and
significant effect on ability,training, and compensation for employee
performance
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