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Abstract: This study aims to examine the effect of Work-life Benefits on Job
Pursuit Intentions mediated by variable Organizational Attractiveness on
students of the Faculty of Economics and Businees at Tarumanagara
University. The sampling technique using purposive sampling method. The
data was processed using SMART PLS version 3.0. Total of 100
respondents participated in this study, consisting of 52 respondents from
the Management major and 48 respondents from Accounting major. The
results of this study showed that Work-life Benefits had a positive and
significant interaction effect on Job Pursuit Intentions. Work-life Benefits
had positive and significant interaction effect on Organizational
Attractiveness. Organizational Attractiveness had a positive and
significant interaction effect on Job Pursuit Intentions. And
Organizational attractiveness fully mediated the relationship between
Work-life Benefits and Job Pursuit Intentions.
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Abstrak: Penelitian ini bertujuan untuk meneliti pengaruh work-life
benefits terhadap job pursuit intentions dimediasi oleh variabel
organizational attractiveness pada mahasiswa/i Fakultas Ekonomi dan
Bisnis di Universitas Tarumanagara. Teknik pengambilan sampel dengan
menggunakan metode purposive sampling. Data diolah menggunakan
SMART PLS versi 3.0. Penelitian ini menggunakan sampel sebanyak 100
responden yang terdiri atas 52 responden dari jurusan Manajemen dan 48
responden dari jurusan Akuntansi. Hasil dari penelitian ini menunjukkan
bahwa work-life benefits berpengaruh positif dan signifikan terhadap job
pursuit intentions. Work-life benefits berpengaruh positif dan signifikan
terhadap organizational attractiveness. Organizational attractiveness
berpengaruh positif dan signfikan terhadap job pursuit intentions. Dan
organizational attractiveness dapat memediasi hubungan antara work-life

benefits dan job pursuit intentions.
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