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(E)  Abstrak : Penelitian ini menginvestigasi efek dari dukungan organisasi terhadap
makna kerja dan kreativitas karyawan pada PT. CIP TAHUTAMAJAYA. Data
yang telah terkumpul berasal dari survey terhadap 100 karyawan perusahaan.
Structural Equation Model digunakan untuk menguji hipotesis dari penelitian ini.
hasilnya menunjukan bahwa dukungan organisasi memiliki efek positif terhadap
makna kerja dan kreativitas karyawan. Sementara itu efek mediasi dari makna kerja
terhadap hubungan antara dukungan organisasi dan kreativitas karyawan didukung
sepenuhnya.
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THE ROLE OF MEANING OF WORK MEDIATING THE EFFECT OF
ORGANIZATIONAL SUPPORT ON EMPLOYEE CREATIVITY
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Abstract : This study investigates the effects of perceived organizational
support (POS) on meaning of work and employee creativity on PT.
CIPTAHUTAMA JAYA. Data was collected through a survey of 100 employees,
and structural equational model (SEM) was used to test the research
hypotheses. The results indicate that POS have positive effects on the meaning
of work and employee creativity. While the mediating effect of meaning of work
on the relationship between POS and employee creativity is fully supported.
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