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Metode pada penelitian ini menggunakan metode kausal dengan jenis 

penelitian kuantitatif dan menggunakan kuesioner untuk teknik 

pengumpulan data. Ukuran sampel pada penelitian ini sebanyak 107 

responden. Penelitian ini menggunakan SmartPLS versi 3.2.8. Dengan 

menggunakan metode slovin, hasil pada penelitian ini menunjukkan bahwa 

kompensasi tidak berpengaruh terhadap kinerja karyawan, motivasi 
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(E) Abstract: The purpose of this study is to determine the effect of 

compensation, motivation, and job satisfaction on employee performance. 

The method in this study uses causal methods with quantitative research 

types and uses questionnaires for data collection techniques. The sample 

size in this study was 107 respondents. This research uses SmartPLS 

version 3.2.8. By using the Slovin method, the results of this study indicate 

that compensation has no effect on employee performance, motivation has 

a positive and significant effect on employee performance, job satisfaction 

has a positive and significant effect on employee performance. 
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