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EFFECT OF COMPENSATION AND WORK ENVIRONMENT ON
EMPLOYEES’ PERFORMANCE IN PT.BANK QNB INDONESIA IN SCBD
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Abstract : The purpose of this research has two objectives, namely to know
whether there is an effect on the ability compensation and work environment
on employee performance. The researcher took a sample of 75 respondents at
Bank QNB INDONESIA in SCBD using a quistionare. This research method
using SmartPLS. The hypothesis testing conducted in this study is that there are
positive , significant and not significant effect on compensation and work

environment for employee performance
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