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The purpose of this study is to know the perception of supervisory role toward
turnover intention can’t be increased or decreased by job demands in PT. XYZ. The
research was conducted with 91 employees using probability sampling technique
with simple random sampling method. The result shows that supervisory role toward
turnover intention can not be increased or decreased by high job demands and

supervisory role toward turnover intention can’t be increased or decreased in low job

demands.
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